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Day in the Life of a Coach Interview 

 

September 21, 2012 

 

The questions for our interview are shown below. 

How did you discover coaching?  Tell us your story. 

 

My parents immigrated to the Caribbean in the 1940’s, and so I was born in Trinidad.  I grew up there 

and my dream was actually to go into medicine.  I want to become a medical doctor because I always 

cared about people and had empathy for them. 

 

When I graduated from high school, the results were late coming out from Cambridge University and so 

even though I wanted to the medicine in England or Scotland, I couldn’t get in because I didn’t have any 

results to send them.  So I had a relative of mine who was in Canada and this person suggested, “Why 

don’t you come to Canada for a year and then once the results came out from Cambridge, you can apply 

to then, England and Scotland to the medicine.”  I did that and I actually got into University of 

Edinburgh, which is one of the best schools in the world for medicine as well as the University of 

Manchester in England. 

 

But here’s the problem, a year and a half before I finish high school when I was 15 back in 1978, my 

father just passed away from a stroke and then I went to Canada.  I didn’t have anyone to take me, so I 

actually traveled to Canada from Trinidad on my own at age 17 and it was really quite a culture shock for 

me.  I found it very difficult to adjust to the culture there and also the weather was quite different 

coming from a hot tropical climate going to Canada, which is very cold, and even so the religion 

differences.  It was just really -- many, many things that was just too difficult for me to adjust to, so I was 

really shell-shocked in my first year in Canada. 

 

So the prospect of having to travel to the U.K. on my own again at age 18 to the medicine was just -- it 

was too much for me to handle.  So I decided to just stay in Canada and I tried very much to get into a 

Canadian university to do medicine, but I was told that back in 1972, all Canadian universities had closed 
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their doors to all foreign students.  So only if you were a resident of Canada or a citizen of Canada would 

you be able to get into medicine.  So I was stuck.  I’m afraid to go to U.K., but I can’t get into medicine in 

Canada, what else can I do? 

 

So I was very talented in physics and mathematics in high school, so I decided to do a degree in physics 

with having the aim at becoming a university professor one day and maybe teaching and doing research.  

So I pinned my B. Sc. in Physics at Queens.  I graduated the top of my class and then I went on to 

University of Toronto, did a master’s degree in one year, in age 22, I had my M. Sc., and I also completed 

two years of Ph.D. if you can believe that.  The reason I thought is because if I actually completed my 

Ph.D. and I’m trying to get into a Canadian university to become a professor, they were not hiring 

professors at that time.  It goes in waves where Professors retire in mass and then other professors are 

hired to replace them.  So I decided to stop then with a Masters degree and I applied for job in Physics in 

research facilities both in Canada as well as in Trinidad, couldn’t get any jobs, so I was stuck.  After seven 

years studying at University, I couldn’t get a job in my field! 

 

So someone happen to offer me a job in Canada and then he said, “Listen, they’re programmer.  C 

programmer is quitting.”  Well, I accepted the job as a programmer.  I said, “But really at this point, I 

need a job,” so I buried myself in C programming books at the University of Toronto for two weeks, 

decided to take this job.  It was quite a job for me, but although I have a degree in physics and math, I 

had a very logical brain so I thought, “I could probably do this if I have some on-the-job training, which I 

did have.  I was hired by a company called CrownTech with a 600-person company with offices across 

Canada and very quickly, I’ve got on-the-job training, I was sent to IBM and Microsoft and Cisco and a lot 

of the large computer companies and I excelled at my job.  I was a C programmer then I became a 

systems engineer doing installations out in the field, went on to become Manager of the Systems 

Engineering group, and then I became a System Solution Architect, and then GE Capital purchased our 

firm.  I then worked for GE for a period of time.  Then I actually struck out on my own -- developed my 

own IT firm back in 1995, was very successful for 15 years and I enjoyed my career to a degree, but I 

wasn’t passionate about the IT field.  It really wasn’t what I wanted to do as a young person. 

 

So it got to a point in my mid-40s where I’m really suffering from burnout.  I have to sell my company, 

which I did in 2009 and believe it or not, I sold my company for 10% of what it was worth.  That’s how 

badly I have to get out.  I sold it to my employees and thankfully, they bought the company and it’s still 
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running successfully in Toronto and the clients are still very happy with the service they’re getting.  But, 

that’s just -- a testimony to you, “If you’re in a career that you’re not passionate about, you’re not going 

to last your whole life doing it.”  So you hit a point in your life where it’s going to affect your health and 

it was affecting my health.  I have to sell my business at all cost. 

 

So that point I said when I’m in my mid-40s, I’m not old enough to retire, but I don’t want to get back 

into a very stressful career.  So what do I do know?  Just like a lot of you, I went on to the internet 

searching for careers, what can I do and again, I was lost completely.  So I went to visit a life coach in 

Canada and I actually searched for psychometric assessment on the internet myself and I found a 

number of companies who offered different assessments.  But there’s one particular company that 

really sort of caught my attention in terms of the depths of their assessments as well as the number of 

assessments that they offer. 

 

So doing this assessment, it recommended a number of careers, things like youth counselor, guidance 

counselor, social worker, medical technologists, different things to do with -- that sort of care giving and 

empathy for people.  So working with my life coach in Toronto, we came up with the career of Life & 

Career Coach by combining some of these careers.  I then embarked on a search on the Internet for a 

Coaching School to enroll in, and after visiting many training sites, I decided on International Coach 

Academy (ICA) because of the impressive amount of information on their website, the ease of accessing 

the information, and the professionalism of the Sales Rep whom I contacted from ICA.  The program was 

fantastic to say the least, and I acquired a wealth of information and tools in my training with ICA.  I 

graduated as a Certified Professional Coach (CPC) from ICA in March 2012, and after logging over 100 

hours of practical coaching hours, among other requirements, I obtained my Associate Certified Coach 

(ACC) designation with the International Coach Federation (ICF).  I also started my own coaching 

company called YourLifePurpose Limited based in Trinidad, but I also have clients who I offer coaching to 

internationally.  This is the amazing thing about coaching – you can use simple tools such as Skype to 

build an international practice and reach out to people from all walks of life. 

 

Now, I feel very passionate and fulfilled about what I do.  I help my clients in the areas of Career and Life 

Coaching and, from beginning to end I see the transformation in their lives.  I know that that’s going to 

be eventually translated to better health and better family life for these people. 
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What's in your coaching toolbox? 

 

� I license over 40 Psychometric assessments from a large North American company and one or 

more of these assessments usually form the starting point for all of my coaching sessions.  They 

provide me with a way to get to know my clients better and for my clients to get to know 

themselves better!  Especially with regard to Career Coaching, there are over 840 distinct types 

of careers available today and people come to me often feeling lost as to which career path they 

should choose from this vast array of available of careers.  The main Psychometric assessment 

(VoSPA) recommends 10 careers that would be a good fit to my clients’ career interests, values, 

intelligence types, and work styles. 

� My company’s website www.yourlifepourpose.com is very professional looking and full of useful 

information and tools, such as many articles and blogs that I have written, access to our 

Psychometric Online Assessment Centre as well as Online Payment Centre, and even access to a 

an Info Product of videos, audios and PDF slides entitled “How to Discover Your Ideal Career 

Path”. 

� I use a separate password protected blog for each of my clients so that I can record my notes 

from our coaching sessions together, and they in turn, can record the results of their research 

and action plan steps, as well as other reflections. 

� My coaching model, of course is a big part of my toolbox.  It is called the “D A R E” coaching 

model (Discern -> Affirm -> Reveal -> Embrace). 

� My business brochure has a graphic of the coaching model, showing clients how all four aspects 

of our human makeup are important to our wellbeing, namely, the: 

● Mental 

● Emotional 

● Spiritual 

● Physical 

 



5 

 

What is your power tool? 

 

Passion vs. Resignation 

 

“Passion (from the Latin verb passio, meaning to suffer or to endure, also related to compatible) is an 

emotion applied to a very strong feeling about a person or thing. Passion is an intense emotion 

compelling feeling, enthusiasm, or desire for something. The term is also often applied to a lively or 

eager interest in or admiration for a proposal, cause, or activity or love.”  –Wikipedia.  When we think 

about someone we know who is passionate about their career, their family or life in general, we picture 

someone who is truly alive and full of vitality.  Their inner and outer energy is contagious and we 

secretly wish we could be more like such people in some if not all areas of our lives.  What do they have 

that other people do not have?  What have they discovered that has allowed them to be their 

“authentic selves”?  Is this something that can be learned or discovered by anyone?  These are all 

burning questions that need answers if our world is to be inhabited by people who all believe that they 

were put here for a purpose, and that they are part of a higher plan to make this world a better place. 

 

“Resignation is the acceptance of something undesirable but inevitable: a shrug of resignation” – Oxford 

Dictionary.  We all know people who have essentially given up on having a fulfilled life.  They have 

resigned themselves to simply getting by and biding their time until something better comes along, or 

even until death knocks at their door.  It is true that many people in our world are not fortunate enough 

to change the circumstances or fate they have been dealt.  There are billions of people in our world who 

live in underdeveloped countries and are well below the poverty line with no foreseeable way out of 

their plight.  But there are also many people who live in developed nations who can change their 

circumstances for the better, but who simply choose to be resigned about their unhappiness and lack of 

passion. 

 

We all too often yield to an attitude of resignation in situations that require some maneuvering, 

determination and perseverance to pursue our passion.  We convince ourselves that the difference to 

our lives won’t be that noticeable.  After all, others around us don’t seem to be jumping through hoops 

to find their passion.  We fall prey to the belief that we are insignificant in the grand scheme of things 

and whether we live a passion-driven life or not, the world around us will continue to tick along.  The 
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problem with this type of resignation is that if everyone did the same thing, we would have an awfully 

dysfunctional and inefficient society, not to mention a lot of unhappy and unmotivated people!  To find 

and live our passion, it takes courage, determination and a belief that we all have specific talents to use 

for the benefit of ourselves and others in society. 

 

Another major problem with passion vs. resignation is that our educational systems are too heavily 

focused on academics and sadly lacking in career guidance.  Young people need to be taught and guided 

from the start of secondary school that they have talents and gifts that are linked to their inner passion, 

which is most commonly lived out through their life-long careers.  Most young adults become 

despondent and bewildered at the astounding number of careers to choose from, and with little to no 

career guidance and passion discovery processes, they often develop an attitude of resignation which 

can become ingrained for the remainder of their lives!  The US Department of Labor in 2010 listed over 

840 various types of careers from which people can choose!  Thus if people are assisted in discovering 

the vocational careers that match their interests, intelligence types, values, and work-styles, they are 

much more likely to develop better self-efficacy and passion, which will last for the remainder of their 

lives. 

What are your niches? 

 

� Career Coaching 

� Life Coaching 

� Spiritual Coaching 

If there is one thing that you would like to share with the world about 

coaching, what would it be? 

 

I believe that if you feel deep within you a call to explore a career in coaching, it probably means that 

you have always been a “coach” all your life.  In essence, you care about people in general, and it 

delights you to see others live more fulfilled happier lives.  You have probably been helping your friends 

and family members from a young age when they were stuck on a personal, school, or work related 

issue.  The beauty about developing a career in coaching is that you can crystallize the inner coach 
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within you by pursuing a program in coaching such as the amazing one offered at ICA (which I completed 

back in March 2012).  Then you can work as a part-time coach at this point in time, and as your coaching 

practice develops, you can transition into a fulltime coach if you feel lead to that.   

 

The one thing that I would share with the world about coaching is: “If you have that innate coaching 

ability, then develop it and use it, because the world will become a better place as more and more 

coaches help others to achieve their potential and live more fulfilled lives!” 


