
 

 

 

 

 

 

 

In This Issue… 

 Pilot Programme of VoSCA-F3 – Vocational Style & Career Assessment for Form 

3 Students of the Caribbean 

 Benefits of using psychometric assessment & coaching to assist HR departments 

with new employee hires, re-alignment and assessing management & 

supervisors for areas of improvement. 

 Featured Psychometric Assessment – ORSKIT (Organisational Skills Assessment 

 Business Meeting for your HR department 

 BLOG SPOT by Anthony Hadeed 

Message from our CEO, Career & Life Coach, Mr. Anthony Hadeed 

Welcome to the March 2016 edition of our E-Newsletter!   

Short note: We are seeing more and more students gain tremendous 

benefits from our newly launched VoSCA-F3 Psychometric assessment, 

which is specifically aimed at helping Form 3 students more accurately 

choose their CSEC school subjects as they prepare to enter Form 4! 
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Pilot Programme of VoSCA-F3 – 

 Vocational Style & Career Assessment for Form 3 students of the Caribbean 

 

Since YourLifePurpose Limited along with our partners (PsychTests Inc) launched our 

revised VoSCA-F3 assessment in January 2016, we have generated a lot of interest 

nationwide especially since at this time of the year Form 3 students are preparing to select 

their subjects which will determine their future. 

We have taken this opportunity to bring awareness to Trinidad & Tobago secondary schools 

through a pilot programme, where students will be able to take the assessment with private 

funding from their parents or guardian, or even sponsorship opportunities since it has not 

yet been reviewed and implemented by the government. We have recently expressed the 

importance of these assessment at a recent consultation seminar put together by the 

Ministry of Education in order to get fix the policies, procedures and training programs 

necessary for further productivity in the ministry and schools of Trinidad & Tobago. 

Some schools have taken up the opportunity of our pilot program and invited us to be a 

part of their Form 3 parents’ day and career day, they are as follows: 

 The British Academy  

 St Anthony’s College 

 Bishop Anstey High School 

 Moka Trinity College 
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If your school will also like to have use make a presentation and show how the assessment 

will be able to give you a better idea of subject selection and career options to match the 

students’ personality, please send us an email to info@yourlifepurpose.com 

 

How the Assessment work? 

The first step in the recommended Career Coaching process for each Form 3 student would 

be the completion of the Psychometric assessment entitled “Vocational Style and Career 

Assessment for Form 3 Students of the Caribbean” (VoSCA-F3).  On completion, our 

assessment center will generate a 45-page PDF report which will consist of a list of 10 main 

careers that fit the student’s career interests, intelligence types, work styles and values.  

There are also 20 additional careers in the report for the student to consider as possible 

choices.  Each career option will generate recommended CSEC subjects which should be 

taken in order to achieve their chosen career in the future. 

 

The student will then meet with our Career & Life Coach – Mr. Anthony Hadeed for a 

Career Coaching session(s) where they will discuss the results of the VoSCA-F3 report.  The 

goal of these Career Coaching sessions is for the Form 3 student to review the information 

for the various careers recommended for him or her in the report, do some research of his 

or her own, and then settle on a shortlist of careers that he or she wants to focus on.  

Typically, the shortlist should consist of 5 to 8 careers of interest.  The careers on the Form 

3 student’s shortlist should fit into the orange cube in the diagram shown below: 

       

We believe not only would this assessment and 

coaching session give a student a head start of 

choosing the right career, but it would also be 

much easier for them to complete their academic 

life which is now suited to their values, 

intelligence and personality. 

 

 

mailto:info@yourlifepurpose.com


4 
 

  

 

 

 

 

 

 

 

 

 

Psychometrics in Recruitment & Re-alignment - Do they work? 

 

Nothing can replace a live interview with a candidate for a new position or for a promotion.  

However, using Psychometric assessments along with the interview process, additional benefits 

can be achieved, ensuring that the employee ultimately selected is best suited for the position.  

After all, good job fit is the key to great performance.  Psychometric assessments can help your 

organization to optimize the entire spectrum of HR processes, from finding the right candidate to 

fill a position to identifying gaps and focusing training efforts on areas that need development.  

Our Psychometric assessments can also be used to assess the effectiveness of training and 

workshops by doing a pre and post-test of each employee. 

 

Here are some of the main benefits for a corporate company using Psychometric assessments for 

new and existing employees: 

 

 

i. It is very effective and insightful for the HR interviewer to see quantitative results for 

potential candidates, especially areas of strengths and limitations. 

 

ii. Next, using the Interview Questions monthly subscription service, specific interview 

questions can be generated based on the results of a specific Psychometric assessment for 

that employee, proving the HR interviewer with specific questions to further probe the 

employee's strengths and limitations. 

 

iii. Using the Benchmarks monthly subscription service, one can determine how well the 

potential candidate for the position compares with other people who have worked in this 

position in a specific industry. 
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Some of the most useful HR Applications for Psychometrics assessments can be summarized as 

follows: 

 

 Pre-employment assessment  

 Career development and personal growth  

 Talent retention and turnover reduction  

 Succession planning  

 

 

 

Pre-employment Assessments 

 

Their resumes look cookie-cutter and so do their responses to your interview question.  Their 

interviewing skills are impeccable—they know everything the job requires, they are team players 

who also enjoy working solo, and their only weaknesses are perfectionism and a tendency to work 

too darn hard.  Today's job seekers have learned all the right things to say in order to impress a 

potential employer.  So how do you penetrate the shield of job interviewing skills to really pick the 

right person for the job? One of the best ways to get a clearer picture about a candidate's 

personality, values and attitudes is a personality test. 

 

 

Career Development and Personal Growth 

 

Did you know that for more than 70% of people, learning new things on the job is one of the main 

motivators? In addition, our studies show that learning on the job is the primary motivator for 

25% of employees! These numbers underline the need for career development efforts in 

organizations, be it structured formal training to upgrade specific skills, or informal opportunities, 

such as allocation of a certain number of hours to personal "study time".  But that's not all.  In 

addition to the motivational power of learning on the job, studies show that the return on 

investment for companies is staggering ...  from 300% to a whopping 1500%.  Imagine the impact 

on your organization's bottom line! 

 

 

Talent Retention and Turnover Reduction 

 

It's hard to find top talent; it's even harder to keep it.  Studies show that the percentage of 

employees who are actively considering other opportunities is the highest among the top 

performers—70% expect to leave the company within 2 years! Clearly, the risk of losing talented 

top performers is high. 
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Succession Planning and Talent Pool Management 

 

People come, people go but the show must go on.  If an effective succession plan is implemented 

and internal talent is nurtured and developed in time to fill key roles in the organization, 

transition periods can be minimized, and the show will go on without having to take an 

intermission. 

Recommended Flow Process for Using Psychometrics in HR 

 

The following flow chart shows an approach to integrating Psychometric assessments in the HR 

hiring process: 



 

 

ORSKIT (Organisational Skills Assessment) 

 

 

Organizational skills are the most important and 

necessary skills you need to ensure efficiency in 

your tasks whether working in the office or at 

home. 

 

 

Organizational skills can greatly improve the 

productivity and efficiency of a company or even 

a small business. The list of organizational skills 

that you have can determine how much you can 

maximize the productivity of your employees or 

even your own productivity. If you want to 

improve the efficiency of how you do things in 

your business or company, make sure that your 

skills include the items in the following list of 

organizational skills. 

 

The ORSKIT (Organisation Skills Assessment) will assess how well developed a 

person’s organsational skills are in terms of time management, neatness, self-

motivation, cognitive organisation and strategies. 

 
 

ORSKIT (Organisation Skills - Sample Report) 
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by Anthony 
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https://6bskmg.bl3301.livefilestore.com/y3maWPbVWBfxpbK57JaCBYe9Ak-1jTlIWXFwfVMLF9KL2jWXd2GKlK0wQ-vNdYIXe6hVjr3aiv1HAA4c_mz0-ID1qAkRHhulro2IP7QDIlPq9GEajzaTAG2WqYnRpfTzQjqABLaXY8SGBGYNWbe4Sl6rG3ZMfUomY3aa2Fic7xFAQw/Organizational%20Skills%20Test%20%28ORSKIT%29%20-%20Sample.pdf?psid=1
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Confidence is a tool you can use in your everyday life to do all kinds of cool stuff, not least to 
stop second-guessing yourself, manage your fears and become able to do more of the things 
that really matter to you. 

But not many people realise that their self-confidence works just like a muscle – it grows in 
response to the level of performance required of it.  Either you use it or you lose it.  That’s 

why we would like to give you a self-confidence challenge and let us know how it helped you. 

 

Are You on the POCSI or Are You in the POTS? 
 

POCSI is an acronym for “Path of Continual Self-

Improvement”. People who are on the “POCSI” have an 

internal locus of control, and so by nature are active 

participants in the arena of life. They do not blame others 

for their failings and rarely criticize others for the problems 

around them. Instead, they always look within to see how 

they can improve themselves, as well as the circumstances 

and institutions that they are a part of. 
 

POTS is an acronym for “Pond of Terminal Stagnation”. 

People who are in the “POTS” have an external locus of 

control, and tend to be passive spectators in life. They tend 

to see their failings as a result of things outside of their 

control, and will often blame others and life in general, for 

their shortcomings and failings. Read more… 

https://yourlifepurpose.com/2016/03/07/are-you-on-the-

pocsi-or-are-you-in-the-pots/  

https://yourlifepurpose.com/2016/03/07/are-you-on-the-pocsi-or-are-you-in-the-pots/
https://yourlifepurpose.com/2016/03/07/are-you-on-the-pocsi-or-are-you-in-the-pots/


 

 

 

SELF CONFIDENCE CHALLENGE 

1. Write Down Five Things You Love About Yourself Every Day. 
When I give this assignment to clients, I typically get the same reaction: Everyday? 3-5 
THINGS? Do they have to be different? 

Yes! Every day! 3-5 DIFFERENT things you love about yourself. They don’t have to be things 
you physically love about yourself although they can be; they can be anything. The purpose is 
to focus on what you love about you. 

2. Smile At Everyone You See. 
Research shows that smiling promotes healing energy, not only to those you smile at but to 
you! In fact, if you hold a smile for one full minute (even if it starts out as forced, fake one), by 
the time the end of that minute rolls around, you will be thinking of thoughts that make you 
smile; or, you’ll start laughing because you feel so silly sitting there smiling to yourself. Just 
start smiling and see how you begin to feel better about yourself. 

3. Do Something That Makes You Feel Physically Strong? 
It’s amazing how when I can lift a heavy box or beat my best time for a five-mile run I feel so 
much more confident in myself. Doing something that makes us feel physically strong is an 
instant self-confidence booster. It doesn’t have to be anything major and it might even be 
something you “used to do”; for example, a sport you played in school. Do one thing that 
requires you use your physical strength today and see how much better you feel about 
yourself. 

4. Stop Hanging Around With Negative People. 
Last week’s newsletter, The Ripple Effect, talked about how we tend to be the average of the 
five people we spend the most time with; it’s true that you pick up on and take on the energy 
of other people, especially those you spend the most time with. Spending time with people 
who constantly complain or are negative, and even worse, may be negative towards you can 
really impact your confidence. You want to surround yourself with people who are positive, 
self-confident, and loving. The less time you spend with negative people, the quicker your self-
confidence will start to increase. 

5. Throw Away Old Clothes. 
Sometime this week spend 15 minutes in your closet and throw out anything that no longer 
fits (either too big or too small) and only keep those things that you love, that feel good on 
you, and make you want to give yourself a big hug. Hanging onto old clothes that don’t fit 
your body or your life style drags you down. It also zaps your self-confidence. When you wear 
things you love, that fit your life style, and your physical shape, your confidence instantly 
uplifts. 

I encourage you to give these suggestions a try and, if you’re interested in enhancing your 
self-confidence even more, give us a call and we would give you some other tips and 
suggestion.



 

 

 

 

 

 

     

 

 

 

 

 

 

 

 

 

 

 

 

  

Social Media 

Look out for YLP Volume 4 – May 2016 

YLP Management and Staff are always happy to help out anyone who are stuck in a situation in life and 

needs help making that next step. Email us at info@yourlifepurpose.com with any concerns on making a 

career change or just a simple life situation you can’t seem to understand and we will be happy to take 

you to that next step. 
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ALWAYS REACH FOR THE TOP,  

NO MATTER WHAT OBSTACLE 

COMES ALONG YOUR PATH 

https://www.facebook.com/ylpltd
https://www.linkedin.com/company/yourlifepurpose-limited
http://www.yourlifepurpose.com
mailto:info@yourlifepurpose.com

